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STATE  OF  MONTANA 
JOINT  MERIT  SYSTEM 


Helena,  Montana 
January  5,  1962 


Dr.  John  S.  Anderson,  Executive  Secretary 
State  Board  of  Health 

Dr.  John  G.  Freeman,  Director 

Department  of  Mental  Hygiene 

Mr.  W.  J.  Fouse,  Administrator 

Department  of  Public  Welfare 

Mr.  Edgar  H.  Reeder,  Chairman 

Unemployment  Compensation  Commission 

Gentlemen: 

This  report  of  operations  of  the  Joint  Merit  System  for  the 
period  from  July  1,  1960  to  June  30,  1961  is  submitted  in  compliance 
with  provisions  of  Montana  Merit  System  rules. 

Respectfully  submitted, 


Melvin  P.  Martinson 
Merit  System  Supervisor 


MERIT  SYSTEM  COUNCIL 
MEMBERSHIP 


Monsignor  Emmet  J.  Riley,  Chairman,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  31,  1962.  Has  served  as  Chairman  of  the  Council 
since  it  was  organized  on  May  20,  1940. 

George  B.  Schotte,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  31,  1964.  Has  been  a  member  of  the  Council  since 
January  9,  1951. 

R.  Wynne  Morris,  M.D.,  Helena 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  31,  1966.  Has  been  a  member  of  the  Council  since 
March  27,  1957. 
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Merit  System  Organization  and  Functions 

This  is  the  twenty-first  annual  report  of  the  Joint  Merit  System  which 
serves  five  state  agencies.  It  was  established  in  May  1940  to  provide 
assistance  in  certain  phases  of  the  personnel  program  of  the  Department  of 
Public  Welfare,  State  Board  of  Health,  and  Unemployment  Compensation 
Commission.  Prior  to  this  time  the  Department  of  Public  Welfare  and  the 
Unemployment  Compensation  Commission  had  maintained  separate  merit  system 
programs.  Merit  system  coverage  was  extended  to  the  Department  of  Mental 
Hygiene  in  December  1948,  and  to  the  State  Civil  Defense  Agency  in  October 
1960. 

The  merit  system  office  has  been  assigned  responsibility  for  certain 
definite  functions  in  the  overall  personnel  program.  Among  these  are  recruit- 
ment and  examination  of  applicants  for  employment,  maintenance  of  information 
concerning  the  availability  of  persons  who  have  qualified  for  employment 
certification  of  eligible  applicants,  auditing  of  payrolls,  consultation  on 
personnel  practices  and  techniques,  and  hearing  of  appeals.  Through  the 
merit  system,  open  competition  for  state  jobs  is  made  possible  and  the  best 
qualified  applicants  are  selected  for  consideration  when  vacancies  are  to  be 
filled. 

The  operating  agencies  select  and  train  their  new  workers  and  provide 
effective  supervision  so  as  to  maintain  a  strong  and  well-coordinated  staff. 
They  must  maintain  personnel  procedures  that  result  in  effective  operations, 
harmonious  relationships  and  high  morale  in  order  to  insure  efficiency  in 
government . 

Personnel  practices  in  the  merit  system  agencies  are  very  similar  in 
most  respects.  There  is  still  some  difference  in  salary  rates  paid  for 
positions  common  to  all  of  the  agencies.  The  Merit  System  Council  strongly 
recommends  that  determined  efforts  be  made  to  establish  completely  uniform 
salary  rates  for  the  classes  of  positions  that  are  found  in  all  of  these 
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agencies . 

Recruitment  and  Examination 

Merit  system  examination  announcements  are  widely  circulated  in  the  State 
and  elsewhere  as  it  seems  appropriate.  Applications  are  accepted  continuously 
for  all  positions  in  which  vacancies  may  be  expected  and  the  emphasis  at  any 
given  time  is  on  those  classes  for  which  replacements  are  most  urgently 
needed.  Tests  are  given  every  day  at  the  merit  system  office  and  about  four 
times  a  year  in  the  larger  cities  in  the  State.  Local  recruitment,  followed 
by  prompt  examination,  is  used  to  fill  strictly  local  needs.  The  examinations 
are  generally  conducted  by  high  school  or  college  teachers,  county  superin- 
tendents of  schools,  or  other  persons  trained  in  the  administration  of  tests. 

In  the  five  fiscal  years  from  1956  to  1960  the  Montana  merit  system 
ranked  first  in  the  nation  in  the  number  of  applications  received  in  relation 
to  the  number  of  employees  covered.  In  Montana  the  ratio  of  applications 
received  to  employees  covered  was  6.3  in  1959-60.  Arizona  ranked  second  with 
a  ratio  of  5.4.   The  Montana  ratio  for  1960-61  is  6.5. 

The  high  school  examination  program  for  clerks,  typists,  and  stenographers 
was  conducted  in  April  1961  in  86  different  schools  located  in  46  of  the  56 
counties  in  the  State.  Of  the  920  applicants,  862  took  the  clerical  t*6t. 
The  performance  tests  were  scored  for  614  typists  and  392  stenographers.  The 
number  of  applicants  for  written  clerical  tests  decreased  five  percent  from 
the  previous  year,  the  number  of  typing  tests  scored  decreased  four  percent 
and  the  number  of  stenographic  tests  scored  decreased  eight  percent.  Counties 
with  most  applicants  were:  Cascade,  73;  Lewis  and  Clark,  57;  and  Missoula,  56. 

Ardell  M.  Howard  of  Custer  County  High  School  at  Miles  City  received  the 

top  score  in  the  high  school  program  in  the  combined  clerical,   typing  and 

shorthand  examination.   Her  final  grade  was  96.33.   In  a  60  item  written  test 

she  answered  52  correctly.   Her  typing  speed  was  seventy-five  words  per  minute 

with  one  error,  and  she  transcribed  all  the  required  dictation  with  only  three 

4 


.'  urv.fi: 


■ib. 


rl-j 


minor  errors. 

The  map  on  page  6  indicates  the  number  of  applicants  from  each  county  in 
the  high  school  program. 

At  about  the  same  time  as  the  high  school  program  there  is  emphasis  on 
recruitment  of  seniors  about  to  graduate  from  college.  Announcements  are 
sent  to  colleges  wherever  qualified  students,  particularly  those  from  Montana, 
are  expected  to  be  in  attendance.  Those  who  wish  to  do  so  are  given  an 
opportunity  to  take  the  test  at  their  own  college. 

In  the  fiscal  year  ending  June  30,  1961,  the  number  of  applications  for 
individual  written  examinations  was  4,494.  Of  these  applicants,  4,322  were 
accepted,  3,999  appeared  for  the  tests,  and  3,349  received  passing  grades. 
The  number  of  applicants  was  57,  higher  than  in  the  previous  year,  137.  higher 
than  the  average  for  the  preceding  five  years,  and  54%  higher  than  ten  years 
ago.  Attendance  for  tests  was  excellent,  with  92.57.  of  those  scheduled  ac- 
tually taking  their  tests.  This  was  0.37.  higher  than  in  the  previous  year  and 
set  a  new  record  for  percent  of  attendance. 

Performance  tests  are  used  to  determine  skill  in  typing,  shorthand,  and 
the  operation  of  other  business  machines.  Of  the  1,821  persons  who  took 
performance  tests  1,607  received  passing  grades.  The  number  tested  was  77. 
higher  than  in  the  previous  year,  it  was  117,  higher  than  the  average  for  the 
previous  five  years,  and  757.  higher  than  ten  years  ago.  This  sets  a  new 
record  for  number  of  performance  tests  in  one  year;  the  previous  record  was 
1,696  in  1959-60. 

Unassembled  tests,  which  consist  of  an  evaluation  of  education  and 
experience,  were  used  for  19  persons,  of  whom  15  received  passing  grades. 
Such  tests  are  used  when  it  is  not  practical  to  use  a  written  test.  The 
number  of  unassembled  examinations  was  2  more  than  in  the  previous  year,  67. 
more  than  the  average  for  the  five  preceding  years,  and  897.  less  than  ten 
years  ago.  5 
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The  number  of  tests  administered  is  always  considerably  larger  than  the 
number  of  individuals  tested  because  many  examinees  apply  to  take  two  or  more 
examinations.  The  number  of  individuals  admitted  to  written  examinations  was 
1,802  this  year,  last  year  it  was  1,673,  the  average  for  the  previous  five 
years  was  1,641,  and  ten  years  ago  the  number  was  1,717.  The  ratios  of  exam- 
inations scheduled  to  the  number  of  examinees  are:  this  year,  2.4;  last  year, 
2.4;  average  for  the  previous  five  years,  2.3;  ten  years  ago,  1.6.  In  twenty - 
one  years  of  merit  system  operation  there  have  been  65,746  applicants  for  indi- 
vidual tests.  Of  these  4,820  have  been  rejected,  8,804  have  been  absent, 
43,112  have  received  passing  grades,  and  9,010  have  failed.  In  855  unassembled 
examinations  697  have  passed  and  158  have  failed.  In  25,145  performance  tests 
20,947  have  passed  and  4,198  have  failed.  More  information  about  examinations 
is  found  in  Tables  IV,  V  and  VI  on  pages  18  to  21  and  Graph  I  on  page  8. 

Clerical,  typing,  stenographic,  and  some  professional  test  material  is 
prepared  in  the  merit  system  office.  Most  of  the  professional  test  material 
is  received  from  the  Division  of  Merit  Systems  of  the  U.  S.  Department  of 
Health,  Education  and  Welfare,  the  Professional  Examination  Service  of  the 
American  Public  Health  Association,  and  the  test  exchange  service  of  the 
Public  Personnel  Association.  Qualified  staff  members  in  the  merit  system 
agencies  assist  with  the  review  of  test  materials. 

Individual  items  in  tests  developed  in  the  merit  system  office  are  studied 
to  determine  their  value.  Questions  which  are  most  effective  in  ranking 
applicants  in  their  proper  order  are  used  again  in  other  tests  or  are  used 
as  a  guide  in  preparing  similar  new  items.  In  this  year  360  items  were 
analyzed.  Of  these,  300  were  for  professional  positions,  and  60  for  clerical 
positions . 

The  written  and  performance  tests  are  only  a  part  of  the  examination 
procedure  that  must  be  completed  before  an  employee  is  granted  permanent 
status.   For  all  professional  and  higher  level  clerical  employees  there  is  a 
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rating  of  training  and  experience,  and  all  new  employees  must  complete  a 
probationary  period  of  from  six  to  eighteen  months.  During  this  time  their 
performance  is  carefully  evaluated,  and  unsatisfactory  employees  are  termi- 
nated. 

Prospective  employees  are  nearly  always  interviewed  by  one  or  more 
supervisory  employees  in  the  agency  in  which  they  are  to  work.  Information 
concerning  their  educational  record  and  previous  employment  is  secured  and 
studied.  The  increased  emphasis  on  careful  selection  and  placement  of  new 
employees  has  undoubtedly  been  an  important  factor  in  gradually  reducing  the 
turnover  of  merit  system  employees. 

Classification  and  Compensation 

Specifications  for  positions  under  the  merit  system  are  reviewed 
frequently  to  make  sure  that  job  descriptions  are  correct  and  education  and 
experience  requirements  are  appropriate.  During  the  year  the  number  of 
revised  or  new  class  specifications  was:  Department  of  Public  Welfare,  27; 
State  Board  of  Health,  2;  Unemployment  Compensation  Commission,  2;  and 
State  Civil  Defense  Agency,  10.  The  number  of  current  class  specifications 
by  years  in  which  they  became  effective  is  as  follows:  1961,  15;  1960,  28; 
1959,  12;  1958,  5;  1957,  9;  1956,  44;  1955,  11;  1954,  37;  1953,  21;  1952,  3; 
1951,  3;  1950,  18. 

Merit  system  salary  plans  are  adopted  after  careful  consideration  of  the 
following  factors:  the  amount  of  funds  available,  the  prevailing  rates  of  pay 
in  other  employment,  the  cost  of  living,  the  state's  financial  policies  and 
other  relevant  factors.  The  Unemployment  Compensation  Commission  adopted  a 
new  salary  plan  in  this  fiscal  year.  The  State  Board  of  Health  adjusted 
salaries  for  nineteen  professional  classes  of  positions,  and  the  Department 
of  Mental  Hygiene  adjusted  the  salary  for  one  professional  class.  Salary 
schedules  were  adopted  for  all  of  the  classes  in  the  State  Civil  Defense 
Agency.  9 
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There  were  230  original  appointments  to  positions  in  the  merit  system 
agencies  during  the  year.  The  number  of  original  appointments  was  267»  greater 
than  in  the  previous  year,  17»  less  than  the  average  for  the  preceding  five 
years,  and  19%  less  than  10  years  ago.  Original  appointments  do  not  include 
intra-agency  promotions  and  transfers. 

The  new  employees  were  distributed  as  follows:  Civil  Defense  Agency,  4; 
Department  of  Mental  Hygiene,  10;  Department  of  Public  VJelfare,  62;  State 
Board  of  Health,  56;  and  Unemployment  Compensation  Commission,  98.  In  number 
of  appointments,  the  Department  of  Mental  Hygiene  had  a  decrease  of  1Tb  from 
the  previous  year.  In  the  other  departments  increases  in  comparison  with 
the  previous  year  were:  the  Department  of  Public  Welfare,  3%;  the  Unemployment 
Compensation  Commission,  317o,  and  the  State  Board  of  Health,  567<>.  This  was 
the  first  year  of  merit  system  coverage  for  the  State  Civil  Defense  Agency. 

There  was  an  increase  in  the  number  of  provisional  and  emergency 
appointments,  from  22  in  the  previous  year  to  32  this  year.  Such  appointments 
are  made  only  when  there  is  no  one  available  who  has  taken  the  required 
examination.  In  the  preceding  five  years  the  average  number  of  provisional 
and  emergency  appointments  was  33;  ten  years  ago  the  number  was  124.  Provi- 
sional and  emergency  appointments  this  year  were  distributed  as  follows:  Civil 
Defense  Agency,  3;  Department  of  Mental  Hygiene,  7;  Department  of  Public  Wel- 
fare, 18;  State  Board  of  Health,  4.  For  the  seventh  consecutive  year  there 
were  no  original  appointments  on  a  provisional  or  emergency  basis  in  the 
Unemployment  Compensation  Commission.  Further  information  concerning  appoint- 
ments is  found  in  Tables  VII,  VIII,  XIV  and  XVII  on  pages  21,  22,  and  25,  and 
27  to  31. 

Salary,  Turnover  and  Status 

During  the  year  927»  of  the  new  employees  were  hired  at  the  first  step  in 
their  salary  plan;  the  professional  employees  hired  at  a  higher  step  included 

11 


' 


GRAPH  III 

PERCENT  OF  TURNOVER 

Based  on  Average  Number  Employed 


Department  of  Public  Uelfare 
this  year        I 


■|g.O 


LAST    YEAR 


FIVE    YEAR 
AVERAGE 


TEN 
YEARS    AGO 


zh.i 


20.  9 


7-3 


25.3 


J  31.8 
29.3 


29.0  j  l6.7 


45.7 


State   Board  of  Health 


THIS  YEAR 
LAST  YEAR 


FIVE  YEAR 
AVERAGE 


TEN 
YEARS  AGO 


20.7 


15.2 


|6.0 


21.7 


36.7 


ia.s 


32.0 


27.2 


i7.5 


44.7 


Unemployment  Compensation  Commission 


THIS  YEAR 
LAST  YEAR 


FIVE  YEAR 
AVERAGE 


TEN 
YEARS    AGO 


:iS-«- 


1 M .  6 


j  8-0 


15.2 


■i8.7: 


16.5 


I  %  •»' 


-25..U-. 


30.4 
J  33.2 
35.2 


42.8 


Department  of  Mental  Hygiene 

THIS  YEAR 


LAST  YEAR 


FIVE  YEAR 
AVERAGE 


22.7 


~WT 


]  68.: 


13- 


13.7 


32.9 


27.3 


5-7 


38.6 


State  Civil  Defense  Agency 


50.0 


50.0 


Key: 


Permanent 
Employees 


THIS  GRAPH  REFERS  TO  THE  FOLLOWING  PERIODS 

July   i,    i 959  to  June  30,    i960; 
July   1,    1950  to  June  }0,    196]. 
Mental  Hygiene  for  ten  years  ago 
has  been  under  the  merit  system, 


[    ;    j        Non-permanent      I  . 
■—— i  Employees  •— 

this  year,  July  i,   i960  toJuneJO,   1961 .last  year, 


E  Y     AVER  G       "y'i   1955  TO  JUNE  50,  ,9S0;  TEN  YEARS  AGO, 
COMPARABLE  FIGURES  ARE  NOT  AVAILABLE  FOR  ^HE  DEPARTMENT  OF 

.  This  is  the  first  year  that  the  State  civil  uefense  keenly 


12 


two  in  the  Department  of  Public  Uelfare,  and  seventeen  in  the  State  Board  of 
Health. 

Salary  advancements  are  given  to  employees  whose  performance  meets 
required  standards.  The  number  granted  this  year  was:  Department  of  Mental 
Hygiene,  21;  Department  of  Public  Welfare,  153;  State  Board  of  Health,  116; 
and  Unemployment  Compensation  Commission,  266.  Advancements  of  more  than  one 
step  included  two  in  the  Department  of  Mental  Hygiene  and  three  in  the  State 
Board  of  Health. 

Salary  adjustments  were  made  when  new  salary  plans  were  adopted.  The 
number  granted  during  the  year  was:  Department  of  Public  Welfare,  54;  State 
Board  of  Health,  4;  and  Unemployment  Compensation  Commission,  246. 

The  longevity  plan  of  the  Unemployment  Compensation  Commission  provides 
three  additional  salary  steps  for  employees  who  have  worked  at  least  ten 
years  for  the  agency,  who  have  been  at  the  top  of  their  salary  range  for  three 
years,  or  who  have  not  had  a  longevity  increase  for  three  years.  As  of 
June  30  in  each  year  the  plan  has  been  in  effect,  the  number  of  employees 
receiving  such  payments  has  been  as  follows:  1957,  18;  1958,  31;  1959,  34; 
1960,  30;  and  1961,  53.  Further  information  concerning  salaries  and  personnel 
actions  is  given  in  Tables  X  and  XVII  on  pages  23  and  27  to  31. 

The  turnover  of  employees  was  lower  than  in  the  previous  year  in  two 
departments  and  higher  in  two.  The  increases  were:  Department  of  Mental 
Hygiene,  from  27.3%  to  68.2%  and  State  Board  of  Health  from  21.7%  to  36.7%; 
the  decreases  were:  Unemployment  Compensation  Commission,  from  33.27o  to  30.4% 
and  the  Department  of  Public  Uelfare  from  31.8%  to  25.3%.  In  comparison  with 
the  average  for  the  previous  five  years,  the  Department  of  Public  Welfare 
and  the  Unemployment  Compensation  Commission  had  lower  turnover  rates  this 
year,  and  the  Department  of  Mental  Hygiene  and  State  Board  of  Health  had 
higher  rates.  For  the  three  larger  departments,  the  turnover  rates  were 
considerably   lower  than  ten  years  ago.   Comparable  figures  for  ten  years   ago 
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ACCORDING  TO  LENGTH  OF  SERVICE 
As  of  June  30 


Department  of  Public  Welfare 


THIS  YEAR 
LAST  YEAR 

FIVE  YEAR 

AVERAGE 

TEN 

YEARS  AGO 


f:;-19-.0.::. 

35-9 

,    17-7 

27.1* 

>/v  :V- 1U.5     )                           57-9 

19.5  >..■ 

28.5 

...  .-.-.-.-:-i  7-5  - 

36.9 

,  '9- 1 

26.7 

^S;J5-6, 

37.0 

.  i5rQ.v ' 

22.U 

State  Board  of  Health 


26.6 

:     30.*                       ^    I         ■  -     23- •» 

19.6 

FIVE  YEAR 
AVERAGE 


TEN 
YEARS  AGO 


-^--tfct-^f 

1*5. 5 

20.7 

|        17.6 

{"    2U.^ 

58.2 

19.8 

17.7 

:__::_  57- »  . 


35.5 


i3.lt. 


16.2 


Unemployment  Compensation  Commission 

THIS  YEAR 


FIVE  YEAR 
AVERAGE 


TEN 

YEARS  AGO 


--.v-V-.-2-o'.'tf-  ■■■■:■■    : 

lio'.S                                             l  U.  7           I 

2U.1 

-1 7-O.vA-..  -.'j-'. 

U-J.O     .                                            1  U«0  . 

26.0 

-  ---'■-      --"- ,  :    — .  _L. . ... 

.:-fZ23.6^-y:  '•■  -'■■].\ 

.    35.9 

16.I1 

26.1           j 

15.6 

;::\r2^.°^v.v/vv-"!-V;-  ---, 

:';  5.3?.,! 

2 

M     . 

Department  of  Mental  Hygiene 

THIS  YEAR 


LAST  YEAR 


FIVE  YEAR 
AVERAGE 


fSH^:S^; 

6H.7 

1 

5.9 

11.8 

31. '8 

■::;:.J 

;:52.3 

8.6     .It.  3 

'.::■   ■•".'."' V-s   ■       ■•■■' ; 

1  Hi.  5 

1.^2,     -lit.  5 

State  Civil  Defense  Agency 

THIS  YEAR 


75.0: 


25.0 


Length  of  Service 
in  Years 


Under  1 


4.9 


□ 


5.0  -  9.9 


10  or  Over 


IN  THIS  GRAPH  THE  REFERENCE  IS  TO  JUNE  30  IN  THE  FOLLOWING  YEARS"   THIS  YEAR,  1 96t »  LAST  YEAR,  1 960  J 
FIVE  YEAR  AVERAGE,  l9$6  TO  i960;  AND  TEN  YEARS  AGO,  I  95  I •   COMPARABLE  FIGURES  FOR  TEN  YEARS  AGO  ARE 
NOT  AVAILABLE  FOR  THE  DEPARTMENT  OF  MeNTAL  HYGIENe!   THIS  IS  THE  FIRST  YEAR  THAT  THE  STATE  CIVIL 

Defense  Agency  has  been  under  the  Merit  System,  the  figures  give  a  percentage  distribution  based     . 
on  the  total  number  of  employees  in  each  agency.  14 


are  not  available  for  the  two  smaller  departments. 

In  the  merit  system  agencies  there  are  a  number  of  seasonal  and  temporary 
positions  which  increase  the  turnover  rates.  For  that  reason  the  rate  of 
turnover  of  permanent  employees  is  more  significant  than  the  rate  for  all 
employees.  Turnover  rates  for  permanent  employees  decreased  in  the  Depart- 
ment of  Public  Welfare  and  the  Unemployment  Compensation  Commission  and  in- 
creased in  the  Department  of  Mental  Hygiene  and  State  Board  of  Health.  In  the 
five  agencies  the  combined  turnover  rate  for  permanent  employees  was  227,  when 
based  on  the  number  of  permanent  employees  and  177.  when  based  on  all  employees. 
Comparable  figures  for  the  previous  year  were  227.  and  187.. 

As  in  previous  years  the  heaviest  turnover  was  among  new  employees, 
particularly  in  the  non-professional  group.  Clerks,  typists,  stenographers, 
secretaries,  and  machine  operators,  who  comprise  367,  of  the  employee  group, 
accounted  :or  130  (61.07.)  of  the  213  separations  during  the  year.  In  the 
previous  five  fiscal  years  the  percent  of  all  separations  coming  from  this 
same  group  was:  1960,  64.0%;  1959,  59.3%;  1958,  61.6%;  1957,  66.4%;  and 
1956,  60.0%.   Ten  years  ago  it  was  59.5%. 

Most  oi  the  employees  who  leave  have  been  employed  only  a  short  time. 
Of  those  leaving  this  year  827,  had  been  employed  less  than  five  years,  557. 
had  been  employed  less  than  two  years,  and  377.  less  than  one  year.  Further 
information  on  turnover  is  contained  in  Tables  XII,  XIII,  XIV,  XV,  XVII, 
and  XVIII  on  pages  24  to  35  and  Graph  III  on  page  12. 

There  were  fewer  permanent  and  more  probationary  employees  than  last 
year.  Permanent  employees  decreased  from  83.37.  to  78.97,  of  the  total  group; 
probationary  employees  increased  from  13.27,  to  16.37,,  and  other  categories 
showed  very  slight  changes.  Further  information  on  status  and  length  of 
service  is  contained  in  Tables  IX,  XI,  and  XIII  on  pages  22  to  24  and  Graphs 
II  and  IV  on  pages  10  and  14. 
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The  average  age  of  employees,  by  department,  as  of  June  30,  1961  was: 
State  Civil  Defense  Agency,  50;  Department  of  Mental  Hygiene,  40;  Department  of 
Public  Welfare,  40;  State  Board  of  Health,  40;  Unemployment  Compensation 
Commission,  36;  all  agencies  combined,  39. 

Appeals 

The  Merit  System  Council  hears  appeals  from  examinees  and  employees 
who  request  formal  hearings.   There  were  no  appeals   during  this  fiscal  year. 

Cost  of  Operation 

Merit  System  expenditures  for  the  year  were  $26,643.81  as  compared  with 
$25,563.52  in  fiscal  1960,  which  is  an  increase  of  4.27o.  Most  of  the 
increase  resulted  from  the  adoption  of  a  new  salary  plan  and  higher  costs 
for  supplies  and  services.  The  cost  per  application  decreased  from  $5.95 
last  year  to  $5.90  this  year.  Last  year  the  only  other  states  in  which 
the  cost  per  application  was  $6.00  or  less  were  Arizona  and  Missouri.  The 
median  cost   for  all  state  merit  system  agencies  was  $14.00  per  application. 

The  cost  per  application,  when  reduced  to  the  1947-49  dollar  value,  was 
well  below  the  average  for  the  last  ten  years.  In  that  period  the  lowest  cost 
was  $4.53  in  1958,  the  highest  was  $6.10  in  1952.  The  cost  this  year  of  $4.64 
was  the  third  lowest  cost  in  the  ten  year  period.  The  ten  year  average  was 
$5.05.  Further  information  concerning  merit  system  expenditures  is  found  in 
Tables  I,  II,  and  III  on  pages  17  and  18. 


16 


TABLE  I 
MERIT  SYSTEM  EXPENDITURES 
July  1,  1960  to  June  30,  1961 


Category 


Expenditures 


Percent  of  Total 


Personal  Services 
Supplies 

Communication  Services 
Travel  Expense 
Printing  and  Binding 
Repairs  and  Alterations 
Miscellaneous 


$21,657.41 

1,320.90 

1,430.33 

91.77 

468.17 

248.30 

1.426.93 


81.3 
5.0 
5.4 

.3 
1.7 

.9 
■?.4 


TOTALS 


$26,643.81 


100.0 


TABLE  II 
DISTRIBUTION  OF  EXPENDITURES 
July  1,  1960  -  June  30,  1961 


Agency 


Amount 


Percent 


Dept.  of  Mental  Hygiene 
Dept.  of  Public  Welfare 
State  Board  of  Health 
Unemployment  Comp.  Comm. 


$1,065.75 
9,058.90 
7,193.83 
9,325.33 


4.0 
34.0 
27.0 
35.0 
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TABLE  III 

COST  OF  OPERATION 
1952  -  1961 


Fiscal  Year 
Ending 
June  30 

Expenditures 

Number 

Applications 

Received  -v 

|  Cost  Per 
Application; 

Price 
Index- 
Fiscal 
Year  £/ 

Expenditures 
Reduced  to 
1947  -  49 

Dollar  Value 

Cost  Per 
Application 

1947  -  49 

Dollar  Value 

1961 

$26,643.81 

4513 

$5.90 
5.95 

127.3 

125.6 
123.9 
122.2 
118.3 
114.9 
114.5 
115.0 
114.0 

112.4 

$20,929.94 

20,353.12 

20,405.12 

$4.64 

1960 

25,563.52 

4295 

4.74 

1959 

25,281.94 

4103 

6.16 

4.97 

1953 

23,440.33 

4234 

5.54 
6.41 

19,181.94 

4.53 

1957 

23,139.11 

3611 

19,559.69 

5.42 

1956 
1955 

21,074.22 
21,228.84 
19,319.10 
19,295.S9 

3781 
3759 
3673 
2949 

5.57 

...5.65 
5.26 
6.54 

13,341.36 
18,540.47 

4.85 
4.93 

1954 
1953 

16,799.22 
16,926.22 

18,126.63 

4.57 
5.74 

1952 

20,374.39 

2971 

6.36 

6.10 

. 

\J      Written  and  unassembled  examinations. 

2/   Consumer  Price  Index  -  All  commodities  (1947-49  =  100) 


TABLE  IV 
RESULTS  OF  WRITTEN  EXAMINATIONS 
July  1,  1960  -  June  30,  1961 


Positions 

Number 
Applied 

Number 
I  Admitted 

Percent 
Admitted 

Number 
j Appearing 

Percent 
Appearing 

1  Number 
.Passing 

Percent 
Passing 

POSITIONS  COMMON  TO 
TWO  OR  MORE  AGENCIES 

Accountant  II 

7 

6 

15 

64 

133 

1224 

6 

13 

1 

150 

1337 

104 

780 

0 

56 

3894 

85.7 
88.2 
94.1 
88.1 
98.9 

100.0 
94.7 

100.0 
77.3 
99.6 
94.5 
99.6 
0.0 
55.4 

96.4 

5 

12 

61 

I   122 

1143 

6 

17 

1 

143 

1252 

102 

721 

54 

3639 

83.3 

80.0 

95.3 

91.7 

93.4 
100. 0 

94.4 
100.0 

95.3 

93.6 

93.1 

92.4 

"WA 

93.5 

2 

7 

53 

104 

975 

5 

10 

1 

122 

933 

94 

618 

4s; 

3027 

40.0 

Accountant  I 
Clerk  III 
Clerk  II 

17 

63 

151 

1237 

53.3 
86.9 
35.2 

Clerk  I 

85.3 

Key  Punch  Operator 
Key  Punch  Operator 
Tab,  Equip,  Opr.  I 
Clerk-Typist  II 

II 
I 

6 

19 

1 

194 

33.3 

58.3 

100.0 

85.3 

Clerk-Typist  I 

1343 

78.9 

Clerk-Stenographer 
Clerk-Stenographer 
Secretary  II 
Secretary  I 

II 
I 

110 

783 

1 

101 

92.2 

85.7 

88 .9 

TOTALS 

4038 

83.2 
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TABLE  IV,  Continued 


Positions 


Number 
Applied 


Number 
Admitted 


PUBLIC  WELFARE  ONLY 


Research  Analyst 
Field  Supervisor,  P. A.  J 
County.  Supervisor  II 
County  Supervisor  I 
Caseworker  II 
Caseworker  I 
Field  Supervisor,  C.W.  I 
ChUdJ^etfarelWorkerlllf' 
Child  Welfare  Wrkr.  II 
Child  Welfare  Wrkr.  I 
Child  Welfare  Aide 
Supr .  Scrv .  for  Blind  | 
Day  Care  Consultant 
Day  ...Care  Aide 


TOTALS 


1 
1 
1 
3 
8 

62 
3 
1 
3 
4 

28 
1 
1 
6 

123 


STATE  EOARD  OF  HEALTH  ONLY 


P.H,  Engineer  III 

2 

P.,H. .Engineer  II 

1 

P,E.  Engineer  I 

2 

Engineer  Aide. 

5 

Chemist  II 

2 

Chemist  I 

1 

Sanitarian  III 

6 

Sanitarian  II 

5 

Sanitarian  I 

25 

?.c;r .r'carian  Helper 

4 

Bacteriologist  I 

8 

Lacoratorv  Technician 

11 

Laboratory  Helper  II 

16 

Laboratory  Helper  I 

11 

P.H.  Nurse  IV 

2 

P.H.  Nurse  III 

3 

P.H,  Nurse  II 

5 

P,H,  Nurse  I 

6 

Field  Nurse 

23 

Attendant 

1 

Occupational  Therapist  I   1 

Health  Educator  II 

1 

Health  Educator  I 

1 

Virologist  I 

1 

TOTALS 

143 

1 

F 

i 

2 

7 

56 

3 

i" 

3 
3 

28 

1 

6 

6 
113 


Percent 
Admitted 


100.0 

100.0 

100.0 

66.7 

87.5 

90.3 

idb.6 

100.0 
100.0 
75.0 
100.0 
100.0 
0.0 
100.0 

91.9 


Number 
Appearing 


1 

1 
1 
2 

T 

46 

T 
l 

3" 

1 

23 

1 

5" 

95 


Percent 
Appearing 


100.0 
100.0 
100.0 

ibo.6 

100.0 
82.1 

166.6 
166.6 
loo  .o 

33.3 

82.1 
100.0 


2 

100.0 

2 

100.0 

1 

100.0 

0 

0.0 

0 

0.0 

-- 

— 

2 

40.0 

2 

100.0 

2 

100.0 

1 

50.0 

1 

100.0 

1 

100.0 

6 

100.0 

6 

100.0 

4 

80.0 

2 

50.0 

23 

92.0 

21 

91.3 

4 

100.0 

2 

50.0 

7 

87.5 

7 

106.0 

11 

100.0 

10 

90.9 

16 

100.0 

14 

87.5 

11 

100.0 

8 

72.7 

2 

100.0 

2 

100.0 

3 

100.0 

2 

66.7 

5 

100.0 

4 

80.0 

4 

66.7 

4 

100.0 

23 

100.0 

18 

78.3 

1 

100.0 

0 

0.0 

0 

0.0 

-- 

-- 

1 

100.0 

1 

100.0 

i 

100.0 

1 

100.0 

1 

100.0 
91.6 

1 

100.0 

.31 

109 

83.2 

Number 
Passing 


1 

1 

1"" 

2" 

7 

41 

3" 

1" 

3™ 

1" 

22 

1 

.-£ 

88 


Percent 
Passing 


100.0 
100.0 
100.0 

166.0 

100.0 
89.1 

ibo.o 
ioo.  0 

100.0 

166.6 

95.7 
100.0 

80.0 

92.6 


100.0 


1 

50.0 

1 

100.0 

1 

100.0 

5 

83.3 

2 

S  100.0 

17 

81.0 

2 

100.0 

7 

I 106.0 

lb 

! 160 .0 

9 

64.3 

6 

75.0 

2 

100.0 

2 

100.0 

4 

100.0 

3 

75.0 

17 

94.4 

I 

! ibo.o 

1 

100.0 

1 

i  100.0 

94 


86.2 
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TABLE  IV,  Continued 


Number   Number  j  Percent ]    Number  j  Percent   Number  I  Percent 
Positions Applied:  Admitted:  Admitted;  Appearing  j  Appearing  ;  Passing  \   Passing 


UNEMPLOYMENT  COMPEN- 
SATION COMMISSION  ONLY 


Statistician  I 

1 

1 

100.0 

1 

100.0 

1 

100.0 

Field  Representative 

4 

2 

50.0 

1 

50.0 

1 

100.0 

Claims  Examiner 

1 

1 

ioo.o  j 

1 

100.0 

1 

100.0 

Field  Supervisor 

1 

1 

100.0  1 

1 

100.0 

1 

100.0 

1 

100.0 

1 

100.0 

Manager  II 

3 

3 

100.0 

3 

100.0 

3 

100.0 

Manager  I 

3 

3 

100.0 

3 

100.0 

3 

100.0 

Interviewer  II 

28 

28 

100.0  i 

27 

96.4 

27 

100.0 

Interviewer  I 

109 

106 

97.2 

92 

86.8 

79 

85.9 

Clerk-Interviewer 

15 

15 

100.0 

10 

66.7 

9 

90.0 

Supr.  Special  Appli.  Serv. 

1 

1 

100.0  ! 

1 

100.0 

1 

100.0 

Chief,  Farm  Placement 

1 

1 

100.0  j 

1 

100.0 

1 

100.0 

Placement  &  Claims  Tech. 

1 

1 

100.0 

1 

100.0 

1 

100.0 

TOTALS                169  164  97.0  l       143        87.2   j  129  90.2 

DEPT.  OF  MENTAL 
HYGIENE  ONLY 

Clinical  Secretary  II         4  4   j  100.0  j     4        100.0   j    3    |  75.0 

Clinical  Secretary  I ! 6 \ 6 ; IPO  ; 0 ] 0.0 ; -- ; — 

TOTALS                 10  10  100.0  |     4        40.0      3  75.0 

CIVIL  DEFENSE  AGENCY  ONLY 

Training  and  Opr.  Off.        10  J     9   j  90.0  I     8..............J    88.9      7   j  87.5 

Admin .  Supervisor j   ; 1 1  100 . 0 "1 1 ! 166 .6 \ 1 f  100. 0 

TOTALS                 11  10  90.9      9         90.0  ;    8  88.9 


TABLE  V 
RESULTS  OF  PERFORMANCE  TESTS 
July  1,  1960  -  June  30,  1961 


Position 

Number 
Scored 

Number 
Passed 

Percent 
Passed 

Clinical  Secretary  II 

2 

2 

100.0 

Secretary  I 

48 

43 

89.6 

Clerk-Stenographer  II 

94 

80 

85.1 

Clerk-Stenographer  I 

574 

514 

89.5 

Clerk -Typist  II 

121 

111 

Clerk-Typist...  1 974 849 ] 87,2.. 

Clerk-Interyiewer 8       ] 8 100.0 

TOTALS  1821  1607  88.2 
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TABLE  VI 

RESULTS  OF  UNASSEMBLED  EXAMINATIONS 
July  1,  1960  -  June  30,  1961 


Position 


Number 
Applying 


Number 
Passed 


Percent 
Passed 


SEeech&Hear^  „TherapistmIII  \                 2  1 

Speech &  Hear. Therapist  II  3  3 

Speech  6c  Hear.  Therapist  I  1  6 

Psychiatric  Social  Worker  1  1 

Psychologist  IV  1  1 

Psychologist  II  6  5 

Psychqlqgis  t  I I        2          : 1 

Psych.  Social  Worker  III  1  1 

Psych.  Social  Worker  II  2              2_ 


50.0 

100.0 

676' 


100.0 
100.0 


TOTALS 


19 


15 


83.3 

50.0 

100.0 

100.0 

78.9 


TABLE  VII 

APPOINTMENTS 

July  1,  1960  -  June  30,  1961 


NUMBER  OF 

APPOINTMENTS 

PERCENT  OF  APPOINTMENTS 

TYPE  OF 

APPOINTMENT 

CD 

;DMH  i  DPW 

SBH   :  UCC 

TOT 

CD 

DMH  :  DPW  ;  SBH  j  UCC   j  TOT 

Probationary 

1 

!  3   )  38 

!  43  1  53  | 

138 

25.0 

30.0!  61.3  j  76.8  j  54.1  !  60.0 

Temporary 

0 

!  0      2 

6  i  38  ! 

46 

0.0 

0.0!   3.2  j  10.7  j  38.8  j  20.0 

Intermittent 

0 

!  0     0 

0     2 

2 

0.0 

o.b]  6.6 ;  6.6 1  2.0  i  6.9 

Emergency 

3 

j  0      2 

0     0  i 

5 

75.0 

6.6;    3.2  i    o.o  |    6.6  I    2.2 

Provisional 

0 

:  7     16 

4     0  j 

27 

0.0 

70.0;  25.8 j  5.4  1  6.0  j  11.7 

Reinstatement 

0 

0      4 

S   3  }   5  | 

12 

0.0 

0.0   6.5   7.1   5.1    5.2 

TOTALS 

4 

j  10     62 

j  56  ;  98  ; 

230 

100.0 

100.0 jioo.o jioo.o jlOO.O  1 100.0 
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TABLE  VIII 

PROVISIONAL  AND  EMERGENCY  APPOINTMENTS 
July  1,  1960  -  June  30,  1961 


_- 

AGENCY 

TOTALS 

ACTION 

CD 

DMH 

DPW 

SBH 

UCC 

Number  Appointed 

2 

7 

18 

4 

0 

31 

1 

2 

7 

3 

0 

13 

Number  Made  Prpb .  j_ 

1 

2   .. 

j           5 

2 

0 

10 

TABLE  IX 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING  TO  STATUS 
June  30,  1961 


NUMBER 

OF  EMPLOYEES 

PERCENT  OF  EMPLOYEES 

STATUS 

CD 

: DMH    j DPW 

j SBH   i UCC    ! TOT 

CD 

j  DMH 

DPW          SBH       ;  UCC 

1  TOT 

Permanent 

0 

15      :211 

2        27 

0^2 

.1 flLLJL 

.! 0 [ o... 

0    i      0 
0    j      0 

17    i248 

106     214     546 
j.  47    i....38..i.ll6.. 

i 1 J 7  .i.ii... 

1 1.1 P.  L.1Q... 

I  0  i  2  2 
1  :  4  j  5 
6  i    6  !    i 

0.0 

.50.0. 

.6*0 

25,0 

Q..0 

0.0 

25.6 

!  88.2 

ULL& 

1 0*0 

1.0,0. 
LflJL 
i    o.o 
1  6.6 

ioo.o 

!  85.1      i    67.1     \  80.8 
10.9     .    29,8       14.3 

L.oJ | 1.9 i 2,6 

3,2.     „     .0.^    1    0,0 

1    Q.,0 1 Lfi I Q...8.. 

0.0      |      0.6         1.5 
0.0           0.0         0.0 

100.0       100.0     100.0 

78.9 

Prpbatipnary 

Temporary 

Provisional... 
Intermittent 

P?.°Y.v?rom.  .•*.... 
Emergency 

2 

JL 

1... 

.....0. 

6 
i 

.1.16*8. 

J 3L.7 

..I  -1...5. 

J Q...3 

1    0.7 

i  o.i 

TOTALS 

4 

158     265     692 

LOO.O 

100.0 

Employees  on  leave  without  pay  or  educational  leave  are  not  included. 
*  Permanent  employees  promoted  provisionally  pending  examination. 
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TABLE  X 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  SALARY  INTERVAL  AT  WHICH  PAID 
June  30,  1951 


SALARY 
INTERVAL 


Minimum 

Second 

Third 

Fourth 

Fifth 

Maximum 

Longevity  - 
Longevity  - 

TOTALS 


NUMBER  OF   EMPLOYEES 


1 


CD  !  DMH 


0 
1 

{.. 

...i 

.3 

11 

0 

"_0_ 

17 


DPU   !  SBH  j  UCC  |  TOT    CD 


28 

24. 

...14. 

29 

2.3. 

130 

0 

0_ 

248 


27 

.20.. 

.37... 

25 
..24.. 

25 

6 
6" 


54 
19. 

25. 

18 

24. 

72 

35 

18 


158  i  26* 


PERCENT  OF  EMPIOYEES 


DMH 


113     [100. 0  j 0.0. 


64... 

7.7. 

73 
74. 

238 
35 
18 


0.0.: 5,9.. 

0,0..L...5,9l 
0_.0  ,     5,9 
P,,Q.4.  17,6 

0.0:  64 .7. 

6.0 j    b.o. 

o.b  r  o.o 


692      100.0  ilOO.O 


DPW 


SBH 


UCC       j   TOT 


11.3 

9,7... 

5..,6... 

ILL 
9.3 

52.4 
_0.0 
0.6 


17.1 
12,7. 
23,4 
15. 8 
15.2 
15,8 
0.0 

6.6 


20.3 
7.2 
9,4. 

_6.§ 

9.1. 

27.2. 

13.2 

6.8 


16.3 

9.2 
.11,1 

io.,i 

10.7 

34.4 

5.1 


2.6 


1C0.0     IlOO.O    IlOO.O    1100.0 


TABLE  XI 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  LENGTH  OF  SERVICE 
June  30,  1961 




YEARS  OF 

NUMBER 

OF  EMPLOYEES 

PERCENT  OF  EMPLOYEES 

SERVICE 

CD  | 

DMH 

;  dpu 

|  SBH 

:ucc 

I  TOT 

CD 

DMH 

i  DPW 

SBH 

UCC 

j  TOT 

0.0  -  0.9 

3 

3 

1   47 

i  42 

1  54 

I  149 

75.0 

17.6 

I  18.9 

!  26.6  | 

20.4 

1  21.5 

1.0  -  1.9 

0 

7 

!   26 

J 16 

;  28 

j  77 

0.6 

L.41,l 

1 .  1.0. ,5... 

I  10.1  i 

16.6 

1  11.1 

2.0  -  2.9 

0   ! 

0 

1   19 

1  15 

i  32 

!  66 

0.0 

0.0 

7.7 

9.5  ; 

12.1 

9.5 

3.0  -  3.9 

0 

2 

!   26 

j ? 

!  30 

1  67 

0, 6. 

11.8 

L.10,5... 

1  5.7  i 

ii.3 

1 9,7 

4.0  -  4.9 

0 

2 

18 

j _8 

I  18 

L(y 

0.0 

11.8 

7.3 

i  5.1  ! 

6.8 

6.7 

5.0  -  5.9 

0 

0 

13 

9 

I  I3 

!  35 

0,0 

0.0 

5.2 

5.7  ! 

4.9 

|   5..1. 

6.0  -  6.9 

0 

0 

10.. 

1   8 

9 

27 

0,0 

0.0 

4.0 

1  5.1  ; 

3.4 

.3,.? 

7.0  -  7.9 

1   1 

0 

9 

5 

1   9 

4 2.4 

l...25.,.0. 

0.0 

1 3,6... 

3.1 

...3.,4... 

i   3.5 

8.0  -  8.9 

0   1 

1 

1   8 

7 

I 

;.  .17 

0.0 

5,9 

3 .2 

4,4 • 

0,4 

\ 2,5 

9.0  -  9.9 

0 

0 

4 

i   8 

7 

1  19 

0.0 

1  0.0.. 

|   1.6 

,.  .5,1  ; 

2.6 

?   2.7 

10.0  -  14.9 

0 

2 

29 

.4 .1.3 

i.  33... 

[  7.7 

0.0 

i...ll.,8._. 

L.X1.J... 

1.  8..2....I 

...12,4... 

! 11,1 

15.0  -  19.9 

0 

0 

1   16 

7 

19 

1  42 

...0,0.. 

0,0 

6,5.. 

i  .  4,4  : 

7,2... 

j 6,1. 

20.0  and  Over 

0 

0 

1   23 

I  11 

12 

:   46 

0.0 

0.0 

9.3 

7.0  1 

4.5 

6.6 

TOTALS 

4 

17 

!  248 

|  158 

— i 

|265 

1  692 

100.0 

|ioo.o 

ilOO.O 

lioo.o  : 

100.0 

IlOO.O 
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TABLE  XII 

SEPARATIONS  AND  PERCENT  OF  TURNOVER 

1958  -  1961 


Agency 


July,  1958 
June,  1959 


July,  1959 
June,  1960 


July,  1960 
June,  1961 


SEPARATIONS 

State  Civil  Defense  Agency         --  --  2 


Department  of  Mental  Hygiene 

5 

6 

15 

Department  of  Public  Welfare 

59 

78 

62 

State . Board  of. Health 
Unemployment  Compensation  Comiri. 

53    

77 

33 

83 

J 55  

79 

PERCENT  OF  TURNOVER 


State  Civil  Defense  Agency         --         :        --  50.0 


Department  of  Mental  Hygiene 

31.3 

27.3 

68.2 

Department  of  Public  Welfare 

23.0 

31.8 

25.3 

State  Board  of  Health 

35.6 

21.7 

.36,7  

Unemployment  Compensation  Commi. 

30.4 

33.2 

30.4 

TABLE  XIII 
LENGTH  OF  SERVICE  AT  TIME  OF  SEPARATION 
July  1,  1960  -  June  30,  1961 


YEARS  OF 
SERVICE 


NUMBER  OF  SEPARATIONS 


PERCENT  OF  SEPARATIONS 


CD 


DMH  j  DPW  j  SBH   ;UCC  ; TOT 


CD 


DMH 


DPW 


SBH 


UCC 


TOT 


0.0 

-  0.9 

1.0 

-  1.9 

2.0 

-  2.9 

3.0 

-  3.9 

4.0 

-  4.9 

5.0 

-  5.9 

6.0 

-  6.9 

7.0 

-  7.9 

8.0 

-  8.9 

9.0 

-  9.9 

10.0 

-  14.9 

15.0 

-  19.9 

20.0  and  Over 


TOTALS 


2 

8 

!  17 

17 

|  34 

0 

5 

6 

9 

;  19 

0 

2 

9  ' 

10 

5 

0 

0 

5 

7 

5 

0 

0 

3 

7 

4 

0 

0 

3 

2 

2 

0 

0 

7 

0 

1 

0 

0 

0 

0 

1 

0 

0 

2 

1 

0 

0 

0 

i   2 

1 

1 

0 

0 

2 

1 

1 

0 

0 

0 

0 

!  3 

0 

0 

6 

0 

3 

26 
17 
14 
7 
8 
1 
3 
"4 

3 

9 


10.0 

53.4 

27.5 

^30.9 

!  43.0 

|  36.6 

0.0 

33.3 

9.7 

I  16.4 

24.0 

j  18.3 

0.0 

13.3 

14.5 

18.2 

6.3 

1  12.2 

0.0 

0.0 

8.1 

12.7 

6.3 

|  8.0 

0.0 

0.0 

4.8 

j  12.7 

5.1 

6.6 

0.0 

0.0 

4.8 

.  3.7 

2.5 

3.3 

0.0 

0.0 

11.3 

0.0 

1.3 

3.7 

0.0 

0.0 

o.o 

0.0 
3.2 

0.0 
1.8 

1.3 

6.6 

0.5 

0.0 

1.4 

0.0 

0.0 

3.2 

1.8 

1.3 

1.9 

0.0 

0.0 

3.2 

1.8 

1.3 

1.9 

0.0 

0.0 

0.0 

0.0 

3.8 

1.4 

0.0 

0.0 

9.7 

0.0 

3.8 

!  4.2 

100.0  100. 0  100.0  1100.0   IIOO.O  1100.0 
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TABLE  XIV 

POSITIONS  WITH  TURNOVER  RATES  EXCEEDING  25  PER  CENT  J/ 
July  1,  1960  -  June  30,  1961 


Position 


Average 

Percent 

Number 

of 

Employed 

Accessions 

Separations 

Turnover 

DEPARTMENT  OF  MENTAL  HYGIENE 


Psychologist  II  3 

Psych.  Social  Worker  II]  5 

Clinical  Secretary  II  2 

Clinical Secretary  I  2 


33.3 
40.0 


150.0 
250.0 


DEPARTMENT  OF  PUBLIC  WELFARE 


Clerk  II  ! 2.. 

Clerk-Stenographer  II  0 

C lerk-S tenqgr apher  I  58 

C lerk-fyp  i s t  I  15 

County  Administrator  2 

Caseworker  III  2 

Child  Welfare  Worker  III 5 

Child  Welfare' Aide 6 


0. 

2 
14 
12 
0 
0 
0 
9 


1 

4 

20 

7 

1 

........... 

4 
4 


50.0 
50.0 
34.5 


46.7 
50.0 
50.0 
80.0 
66.7 


STATE  BOARD  OF  HEALTH 


Accoui 
Clerk 

iting  Clerk-Typist 
II 
-Stenographer  II 

2 
2 

""  15 

8 
6 

5 

2 

2 

3" 

3 

19 

4 

1 
0 

Clerk 

9 

Clerk -Stenographer  I 
Clerk-Typist  II 
Clerk-Typist  I 
Laboratory  Technician 
Laboratory  Helper  II 
P.  H.  Nurse  III 

5 
3 
6 
0 
3 
1 

P.  H. 

Nurse  I 

4 

Field  Nurse 
Health  Educator  II 

10 
0 

50.0 
50.0 
60.0 
75.0 
33.3 
40.0 
50.0 
150.0 
33.3 
33.3 
42.1 


UNEMPLOYMENT  COMPENSATION  COMMISSION 


Tax  Examiner 

3 

0 

1 

33.3 

Clerk  III 

15 

0 

4 

26.7 

Clerk  II 

13 

11 

9 

69.2 

Clerk  I 

10 

20 

9 

90.0 

Clerk-Stenographer  II 

4 

1 

4 

100.0 

Clerk-Stenographer  I 

17 

12 

14 

82.3 

Clerk-Typist  II 

3 

2 

1 

33.3 

Clerk-Typist  I 

25 

27 

20 

80.0 

Manager  III 

3 

0 

1 

33.3 

\J  Classes  with  only  one  employee  are  not  included. 
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TABLE  XV 


TYPES  OF  SEPARATIONS 
1960-61 


TYPE  OF 

CD 

DMH 

DPW 

SBH 

UCC 

SEPARATION 

STATUS   OTHER 

STATUS  !  OTHER 

STATUS  j OTHER 

STATUS  j  OTHER 

STATUS  !  OTHER 

Resignation 

1       0 

11       4 

47      1 

45      7 

46       4 

Dismissal 

Probationary 

0 
0 

0 

0 

1 

0 

Permanent 

0 

o - 

0 

o -.-... 

1       0 

0       0 

0       0 

5      0 

0      0 

5      0 

Expiration  of 

non-status 

appointment 

1 

0 
0       0 

7 

2      0 

54      8 

0 
0      0 

23 

Other-  (Deatii) 

0       0 

0       0 

TOTALS 

1     1 

11       4 

48   :    7 

52      27 

' 

■ 

Status  Employees  -  Permanent  and  Probationary 


TABLE  XVI 


DISTRIBUTION  OF  EMPLOYEES 
ACCORDING  TO  AGE 
June  30,  1961 


■ 

NUMBER  OF 

EMPLOYEES 

PERCENT  OF 

EMPLOYEES 

AGE 

CD 

|  DMH   ;  DPW 

SBH   ;  UCC 

TOT 

CD 

DMH  ;  DPW 

SBH  |  UCC 

|  TOT 

16  -  20 

0 

0      21 

14     23 

58 

0.0 

0.0  !  8.4 

8.9  ;  8.7 

!  8.4 

21  -  25 

0 

J   0  .  j.  37 

23     22 

82 

0.0 

0.0  j  14.9 

14.5  !  8.3 

ill. 8 

26  -  30 

0 

2      19 

10   ;   39 

70 

0.0 

11.8  ;   7.7 

6.3  114.7 

[10.1 

31  -  35 

0 

2      20 

8     30 

60 

0.0 

11.8  |  8.1 

5.1  111.3 

8.7 

36  -  40 

0 

6      26 

19     55 

106 

0.0 

..35 ...2  j  10,5... 

12.0.  ,20,3 

115.3 

41  ••  45 

2 

4      22 

24     48 

100 

50.0 

23.5    8.9 

15.2   18.JL 

114.5 

46  -  50 

£ 

1      33 

16   |   19 

70 

25.0 

5,9 j..  1.3*3. 

10,.l i....7..2... 

10.1 

51  -  55 

P.... 

1      34 

21     20 

76 

0.0 

5.9   13.7 

13.3   7.5 

jll.O 

5.6 ....-  60 

i 

0      26 

! 14 i 5 

46 

2.5,0 

0,0 L..1Q,5... 

...8,9..:  1.9 

.1  . 6,6_ 

61  -  65 

-P. 

;  ]     8 

5      3 

17 

0.0 

5.9    3.2 

1*2.   1,1 

i  2.5 

66.  and.  Oyer 

"*- 

.:...  0       2 

4   !....... 1 

7... 

O.O.. 

0.0    0.8 

2.5   0.4 

!  l.o 

Median  Age  * 

...44... 

..;... 3? [ 40 

■ 42 !  _37 

39 

Average  Age  * 

...50.. 

j_jW> 1 40 

\ 40 | 36 

3.9 

Computed  from  individual  ages;  not  from  grouped  information. 
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TABLE  XVII 

SAIARY  INCREASES,  PROMOTIONS,  ACCESSIONS  AND  SEPARATIONS 
July  1,  1960  -  June  30,  1961 


Position 


Salary    Salary 
Adjust-  J  Advance- 
ments  i  ments 


Promotions  of 
Permanent 


Separations 


Employees  \J   i  Accessions  Permanent  j  Other 


STATE  CIVIL  DEFENSE 
AGENCY 


Admin.  Supervisor 
Dir.  Women's  Activ. 

Secretary 

Training  & ...Opr,  Off . 


TOTALS 


DEPARTMENT  OF 
MENTAL  HYGIENE 


Psychiatrist 

Psychologist  IV 

Psychologist  III 

Psychologist  II 
Psychologist  j 
Psych.  Spc. _Wrkr.  II 
Clinical  Secretary  II 
Clinical  Secretary  I 


TOTALS 


21 


10 


10 


DEPARTMENT  OF 
PUBLIC  WELFARE 


Statistician  I 

1 

Research  Analyst 

1 

Tab,  Equip.  Opr. 

I 

2 

Accountant  I 

Clerk  II 

1 

Clerk-Steno.  Ill 

2 

3 

Clerk-Steno.  II 

4 

Clerk-Steno. ...  I 

14 

44 

Clerk-Typist  I 

2 

15 

Field  Supr.,  P. A. 

1 

County  Administrator 

2 

County  Supervisor 

II 

County  Supervisor 

I 

3 

13 

Caseworker  III 

2 

Caseworker  II 

8 

6 

Caseworker  I 

15 

41 

2. 

2 
14 
12 


13 


1 

L 

i 

3 

.15... 
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TABLE  XVII,  Continued 


Position 


Salary 
Adjust- 
ments 


Salary 
Advance- 
ments 


Promotions  of 
Permanent 
Employees  \J 


j  Separations 
Accessions  Permanent  Other 


DEPARTMENT  OF 

PUBLIC  WELFARE  (cont.) 


Social  Work  .Trainee 

Day  Care  Aide  _ 
Field  Supr , ,  C.W..S , 
Child  Welf.  Wrkr.  II 


Child. Welf.  Wrkr...I J.. 

Child  Welfare  Aide    [ 

Supr ,.  I ,  Sery.  for  Blind 
Off... Sery . &  Maint .  Supr .  . 

TOTALS 


54 


153 


15 


62 


44 


18 


STATE  BOARD 
OF  HEALTH 


P...H-...  Statistician ...III 
Administrative  Officer 


Administrative  Aide  I 

Accounting  CI.  Typist 

Key  Punch  Opr.  II_ 

Clerk  II 

Clerk  I 


Secretary  II 

Secretary  I 
Clerk-Steno.  II 
Clerk-.Stenp...I 
Clerk-Typist  II 
Clerk-Typist  I 
Multilith  Mach.  Opr 


.  II 


P.  H.  Physician  III                              1 

P.  H.  Physician  II     j             1 

P, H. Physician  I          _      j    1      \                                  j ]_ 1 ] 1 

P.H.  Dentist  II                     1                                   1 

Dentist _ \     _                 \        \   \ ! [ ] 

P.H.  Engineer  V                     1 

Industrial  Hygienist  II !             1 

Chemis.t....IIL 1  

Sanitarian  IV                     1      . 

Sanitarian  IJI                  [    1             1            1 

Sanitarian  Helper                   1 

Aquatic  Biologist 
Virologist  III 
Virologist,.! 
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TABLE  XVII,  Continued 


Position 


Salary 

Salary 

1  Promotions  of 

Adjust- 

Advance- 

Permanent 

ments 

ments 

Employees  \J 

Accessions 

Separations 
iPermanent  j  Other 


STATE  BOARD 

OF  HEALTH  (cont.) 


Bacteriplpgis t  IV       j__        I    1 

Bacteriologist. Ill |. j 1. 

Bacteriologist  II       i    1        2 


Bacteriologist  I 
Lab.  Technician 
Lab.  Helper  II 


Lab,  Helper  I 

P.Jl  ...  Nurse ..  V . .. 


P  ,H .  Nurse  IV 
P. BL... Nurse  III 
P...H,..  Nurse.  II  ... 


2 
10 


1 

1 
1 

4 
10 


P.  H... Nurse... I. 

Field.  Nurse 

Attendant 


Dir.j  Hosp.  Fac. 
B.l.dg..  .Constr , ...Cons .. 
Hpsp.  Fa.c.  Cons. 
Physical  Therapist  II 
Speech  &  Hear .Ther . 
Speech  &  Hear .  Ther . 
Health  Educator  IV 


III; 

IT 


Health  E.duca tor  II. 
Health  Educator  I 


116 


Medical  Social  Cons , 
Psychologist 

TOTALS 


16 


56 


31 


24 


UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 


Supr .  Research  &  Stat, 


Supr.  Mach.  Opr. 
Statistician  II 
Statistician  I 
Tab.  Equip.  Opr.  II 


Tab...  Equip.  OP.?. -....I 
Supr .Key  Punch  Opr . 
Key  Punch  Opr .  11 
Key.Pqnch  Opr.  I 


Fiscal .  &..Pers ,  Off., 

Chief  of  Contribution 
Supr .Tax  Examiner 


Tax  Examiner 
Experience  Rat .  Comp , 
Cashier. 
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TABLE  XVII,  Continued 


Position 


I  Salary 
|  Adjust- 
I  ments 


Salary 
Advance- 
ments 


Promotions  of 
Permanent 
Employees  \J 


\     Separations 
Accessions  permanent  \  Other 


UNEMPLOYMENT  COMPEN- 
SATION COMMISSION  (cont.)j 


Clerk  III J 16 [ 19. 

Clerk  II  L.-....1........J    ~? 

Clerk  I  7        5 

Secretary  II  i  ______  1         1 

Secretary  I i 2    j    2 

Clerk-Steno...  II  j...  ...A 1 5 

Clerk-Steno,  I    ..     _j   14_  _    23 
Clerk-Typist  II  2 4 


11 
20 


1 

12 
•  2 

27 


2 
12 


2 

"2" 
"  1 
15 


Clerk-Typist  I  i 23 

Dir.  Unemploy.  Insur.  1 

Chief_ of  Appeals  1 
Appeals  Referee 

Field  Representative  10 

Chief  of  Claims i    1 

Supr.  Claims  Exam.  .._!. 
Claims. Investigator i 1 

Claims  Examiner  3 

Director,  E.S.  1 

Field  Supervisor_  3 

Manager  III     !    4 

Manager  II |    5 

Manager  .  I i   14 


29 
1 


t" 


3 

i 

2~ 
13 


As  s  t .  Manager ( 2 

Interviewer  II i. 34 

Interviewer  I I J39_. 

Clerk -Interviewer  12 


26. 

Jo 

14 


23 

i" 


Vet...  Emp.  Rep, j__ 

Defense. 5?  Mobil.,. ...Coord, j... 

Teacher  P.lac,  Off. 


Training. _5c...Inf ;.,..  Off., 

Chief  Farm  .P.lac, _ 

Personnel  .Ass t.. _. 

Place,  &  Clms, ..Tech., 
Supr ...  ...Spec ....  App.l,...Sery ._. 

TOTALS 


t — 


246 


266 


39 


98 


41 


38 


1/   Indicates  position  to  which  promoted. 
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TABLE  XVIII 
CLASSIFIED  POSITIONS 


Title  of  Position 


Number 
Employed 
June  30,  1961 


Different 
Individuals 
In  Year 


Average 

Number 

Employed 


Salary  Range  6-30-61 


Minimum 


Maximum 


STATE  CIVIL  DEFENSE 
AGENCY 


Admin .  Supervisor 

Dep .  Dir .  Warning,  Pol. 

Dir.,  .Uomen.,_s. Actiy., 

Secretary 

Training.  & Qpr,  Off 


§  350.00 
I  7532700 

1 356,66 


$  440.00 

622.00 

440.66 


300.00 


450.00 


375.00 
560.00 


DEPARTMENT  OF 
MENTAL  HYGIENE 


Psychiatrist \ 3.. 

Psycho lpgist  IV ] 0.. 

Psychologist  III      1  _ 3 

Psychologist.  II I .0.. 

Psychologist  I  2 

Psych7jSojc7 Wrkr"rill]™    1 

Fsych,.jSpc...Wrkr.. II i 4... 

Psych.  Spc.  Wrkr. I ] 0_ 

Clinical  Secretary.  II..] 1. 

Clinical  Secretary  I  \ 3 


{$1100.00 
j  650,00 


$1250.00  J/ 
775.66 


f 


550.00 
450.00 
350.00 


700.00 
550. 00 


!     550.00 
1 450.00 


450.00 
675.00 
575766 


350.00 
300.00 
250.00 


450.00 
350.00 

300.66 


DEPARTMENT  OF 
PUBLIC  WELFARE 


Dir., Diy.,....o.f.  .Stat.t....&. 

Research  Analyst 


Res, 


$.  525.00 
!  440.66 


$  65.0.00 
550.00 

460.66 


Statistician  I 


370.00 
410,66.. 
345.00 
525.66 


Tab.  ..E.quip.,....Qp.r,....II 

Tab, Equip. ...Opr.JI 

Dir.  Div.  of  Finance 


510.00 
430.00 
650 -00 


Accountant  IV 


440.00 
410.00 


550.00 

510.66 

480.66 
450.66 


Accountant  III 
Accountant  II 


385.00 
360.66 


Accpuntant  I 
Clerk...  Ill  I'.'.'" 
Clerk  II 


2 

2 

2 

1 

8 

12 

77 

24 

II" 

1 


295.00 
275.66 


370.00 
350.66 

486766  2/ 

385.00 
"355700  1/ 

325 .66  y 
316.60  y 

'725700 
650 .00 


Clerk-Steno , IV 

Clerk-Steno.    Ill 


385.00 
310.66 


6 

8 
54 


Clerk-Steno.    II 


8 
58 
15 

Zl 
1 


280.00 
250-66 


Clerk-Steno.  I 


Clerk-Typist  I 

Dir. Div.  of  Pub.  Ass I 


18 

III 

1 


240.00 

6po7o6I 

525.00 


Asst.  Dir.  Div.  P. A. 
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TABLE  XVIII,  Continued 


Title  of  Position 


Number 
Employed 
June  30,  1961 


DEPARTMENT  OF 

PUBLIC  WELFARE  (cont.) 


Field  Supervisor,  P. A. 

6 

Co.  Administrator 

2 

Co.  Supervisor  II 

3 

Co.  Supervisor  I 

22 

Caseworker  III 

2 

Caseworker  II 

26 

Caseworker  I 

51 

Social  Work  Trainee 

4 

Day  Care  Aide 

2 

Dir.Div. Child  Welf .  Serv. 

1 

Asst.  Dir.  Div.  C.W.S. 

1 

Field  Supervisor,  C.W.S. 

5 

Child  Welf.  Wrkr.  II 

2 

Child  Welf.  Wrkr.  I 

5 

Child  Welfare  Aide 

9 

Supr.  I,  Serv.  for  Blind 

1 

Spec.  Serv.  for  Blind 

3 

Dir.  Div.  of  Claims 

1 

Off.  Serv.  &  Maint.  Supr. 

1 

Different 
Individuals 
In  Year 


Average 

Number 

Employed 


Salary  Range  6-30-61 


Minimum 


Maximum 


7 

6 

$  465.00 

$  580.00 

3 

2 

440.00 

550.00  V 

3 

3 

410.00 

510.00  V 

26 

23 

385.00 

480.00  y 

3 

2 

410.00 

510.00 

30 

25 

360.00 

450.00  V 

66 

51 

330.00 

410.00 

4 

0 

300.00 



2 

0 

345.00 

430.00 

1 

1 

600.00 

725.00 

1 

1 

525.00 

650.00 

6 

6 

465.00 

580.00 

9 

5 

395.00 

490.00 

7 

5 

360.00 

450.00  5/ 

14 

6 

345.00 

430.00 

1 

1 

440.00 

550.00 

3 

3 

410.00 

510.00 

1 

1 

525.00 

650.00 

1 

1 

345.00 

430.00 

STATE  BOARD 
OF  HEALTH 


P.H.  Statistician  III  1 

Administrative  Officer  1 

Accountant  II  1 

Administrative  Aide  I  2 

Acct.  Clerk  Typist  2 

Key  Punch  Opr.  II  1 

Key  Punch  Opr .  I  1 

Clerk  II  2 

Clerk  I  1 

Secretary  II  1 

Secretary  I  4 

Clerk-Steno.  II  17 

Clerk-Steno.  I  7 

Clerk-Typist  II  8 

Clerk -Typist  I  5 

Mult.  Mach.  Opr.  II  1 

P.H.  Physician  III  1 

P.H.  Physician  II  1 

P.H.  Physician  I  1 

Physician-General  0 

P.H.  Dentist  II  0 

Dentist  1 

P.H.  Engineer  V  1 


1 

1 

$  600.00 

$  740.00 

1 

1 

600.00 

740.00 

1 

1 

420.00 

525.00 

2 

2 

325.00 

420.00 

3 

2 

295.00 

380.00 

1 

1 

280.00 

360.00 

1 

1 

260.00 

325.00 

3 

2 

280.00 

360.00 

3 

1 

260.00 

325.00 

1 

1 

340.00 

440.00 

6 

4 

310.00 

400.00  |/ 
360.00  V 

23 

15 

280.00 

17 

8 

260.00 

325.00  £/ 

10 

6 

260.00 

325.00  i/ 

11 

5 

240.00 

295.00  i/ 

2 

1 

340.00 

440.00 

1 

0 

1070.00 

1240.00  U 

2 

2 

1010.00 

1170.00  1/ 

3 

890.00 

1040.00  1/ 

1 

830.00 

980.00 

1 

950.00 

1100.00  7/ 

1 

770.00 

920.00 

1 

890.00 

1040.00 
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TABLE  XVIII,  Continued 


Title  of  Position 


Number       Different    Average 
Employed     Individuals    Number 
June  30,  1961     In  Year     Employed 


Salary  Range  6-30-61 
Minimum      Maximum 


STATE  BOARD 

OF  HEALTH  (Cont.) 


P.H.  Engineer  III 
Industrial  Hygienist  II 
Chemist  III 
Chemist  II 


Chemist  I 

Sanitarian  IV 

Sanitarian  III 

Sanitarian  II 

Sanitarian  I 

Sanitarian  Help 

>er 

Aquatic  Biologist 

Virologist  III 

Virologist  I 

Bacteriologist 

IV 

Bacteriologist 

III 

Bacteriologist 

II 

Bacteriologist 

I 

Lab.  Technician 

Lab.  Helper  II 

Lab,  Helper  I 

P.H.  Nurse  V 

P.H.  Nurse  IV 

P.H.  Nurse  III 

P.H.  Nurse  II 

P.H.  Nurse  I 

Field  Nurse 
Attendant 
Dir.  Hosp.  Facil. 
Bldg.  Constr.  Cons. 
Hosp.  Facil.  Cons. 
Physical  Therapist  II 
Speech  &  Hear.  Ther.  Ill 
Speech  &  Hear.  Ther, 
Speech  &  Hear.  Ther, 
Health  Educator  IV 
Health  Educator  II 
Health  Educator  I 
Medical  Social  Cons 
Psychologist 


II 
I 


2 
1 
1 
1 
0 
1 
3 
5 
2 
1 
1 
0 
1 
1 
1 
3 
2 
1 
3 
2 
1 
9 
3 

12 
5 

21 
1 
1 
2 
1 
1 
0 
1 
0 
1 
3 
2 
1 
1 


2 

2 

$  650.00 

$  800.00 

1 

1 

770.00 

920.00 

1 

1 

575.00 

710.00 

1 

1 

460.00 

575.00 

2 

0 

400.00 

500.00 

1 

1 

600.00 

740.00 

3 

3 

500.00 

625.00 

7 

4 

440.00 

550.00 

3 

2 

400.00 

500.00 

1 

1 

340.00 

440.00 

2 

0 

500.00 

625.00 

1 

1 

740.00 

890.00 

1 

1 

500.00 

625.00 

1 

1 

680.00 

830.00 

1 

1 

500.00 

625.00 

3 

2 

460.00 

575.00 

4 

1 

400.00 

500.00 

2 

2 

295.00 

380.00 

5 

2 

260.00 

325.00 

3 

1 

230.00 

280.00 

1 

1 

600.00 

740.00 

9 

8 

500.00 

625.00 

4 

3 

440.00 

550.00 

14 

13 

400.00 

500.00 

6 

3 

360.00 

460.00 

31 

19 

325.00 

420.00 

1 

1 

240.00 

295.00 

1 

1 

650.00 

800.00 

2 

2 

550.00 

680.00 

1 

1 

460.00 

575.00 

1 

1 

460.00 

575.00 

1 

0 

550.00 

680.00 

2 

1 

460.00 

575.00 

1 

0 

400.00 

500.00 

1 

1 

600.00 

740.00 

5 

4 

480.00 

600.00 

2 

2 

440.00 

550.00 

1 

1 

525.00 

650.00 

1 

1 

550.00 

680.00 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 


Supr,  Res.  &  Stat, 
Supr.  Mach.  Oper. 
Statistician  II 
Statistician  I 


1 

1 

480.00 

600.00 

1 

1 

480.00 

600.00 

1 

1 

370.00 

460.00 

1 

1 

340.00 

420.00 

33 


00.    ! 


:.,: 


i.  ./ 


.        ■    ' 


iC.i:J  J 


TABLE  XVIII,  Continued 


Title  of  Position 


Number 
Employed 
June  30,  1961 


Different 
Individuals 
In  Year 


Average 

Number 

Employed 


Salary  Range  6-30-61 
Minimum      Maximum 


UNEMPLOYMENT  COMPEN- 
SATION COMMISSION  (cont.) 

Tab.  Equip.  Opr.  II 
Tab.  Equip.  Opr.  I 
Supr.  Key  Punch  Opr. 
Key  Punch  Opr.  II 
Key  Punch  Opr.  I 
Fisc.  &  Pers.  Officer 
Chief  of  Contrib. 
Supr.  Tax  Examiner 
Tax  Examiner 
Experience  Rating  Comp. 
Cashier 
Clerk  III 
Clerk  II 
Clerk  I 
Secretary  II 
Secretary  I 
Clerk-Steno.  II 
Clerk-Steno.  I 
Clerk-Typist  II 
Clerk-Typist  I 
Director  U.I. 
Chief  of  Appeals 
Appeals  Referee 
Field  Representative 
Chief  of  Claims 
Supr.  Claims  Exam. 
Claims  Investigator 
Claims  Examiner 
Director,  E.S. 
Field  Supervisor 
Manager  III 
Manager  II 
Manager  I 
Assistant  Manager 
Interviewer  II 
Interviewer  I 
Clerk-Interviewer 
Vet.  Emp.  Rep. 
Defense  &  Mobil.  Coord. 
Teacher  Placement  Off. 
Training  &  Infor.  Off. 
Chief,  Farm  Placement 
Personnel  Assistant 
Place.  &  Clms.  Tech. 
Supr.  Spec.  Appl.  Serv. 


1 

4 

1 

2 

2 

1 

1 

1 

2 

1 

1 

13 

15 

11 

1 

2 

4 

16 

4 

22 


10 


3 

4 
15 

2 
35 
51 
12 

5 


1 

1 

$  355.00 

$  440.00 

4 

4 

325.00 

400.00 

1 

1 

325.00 

400.00 

4 

3 

295.00 

370.00 

4 

2 

270.00 

340.00 

1 

1 

480.00 

600.00 

1 

1 

500.00 

630.00 

1 

1 

420.00 

525.00 

3 

3 

370.00 

460.00 

1 

1 

400.00 

500.00 

1 

1 

370.00 

460.00 

17 

15 

325.00 

400.00 

24 

13 

295.00 

370.00 

25 

10 

240.00 

295.00 

1 

1 

355.00 

440.00 

2 

2 

325.00 

400.00 

8 

4 

295.00 

370.00 

32 

17 

270.00 

340.00 

6 

3 

270.00 

340.00 

48 

25 

250.00 

310.00 

1 

1 

600.00 

750.00 

1 

1 

500.00 

630.00 

1 

0 

480.00 

600.00 

11 

10 

420.00 

525.00 

1 

1 

500.00 

630.00 

1 

1 

420.00 

525.00 

1 

1 

420.00 

525.00 

3 

3 

370.00 

460.00 

1 

1 

600.00 

750.00 

3 

3 

500.00 

630.00 

4 

3 

480.00 

600.00 

7 

4 

440.00 

550.00 

19 

15 

400.00 

500.00 

3 

2 

400.00 

500.00 

40 

35 

370.00 

460.00 

61 

41 

340.00 

420.00 

14 

12 

295.00 

370.00 

8 

6 

370.00 

460.00 

1 

480.00 

600.00 

1 

460.00 

575.00 

1 

480.00 

600.00 

2 

500.00 

630.00 

1 

340.00 

420.00 

2 

460.00 

575.00 

1 

440.00 

550.00 
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}/     Range  if  Board  Certified;  for  Board  Eligible  Psychiatrists  range  is  $1050-1200. 
2/     Includes  personnel  duties. 

1/     In  county  welfare  offices  one  of  three  ranges  may  be  selected.   The  lowest  minimums 
and  highest  maximums  are:   Clerk-Stenographer  II,  $235-335;  Clerk-Stenographer  I 
$200-295;  Clerk-Typist  I,  $190-285. 

V  With  M.A.  degree,  following  salaries  apply:   County  Administrator,  $465-580;  County 
Supervisor  II,  $440-550;  County  Supervisor  I,  $410-510;  Caseworker  II,  $395-490. 

5/  Uith  two  years  of  graduate  training  in  social  work  entrance  salary  is  $375. 

6/  Rates  may  be  slightly  lower  in  local  public  health  jurisdictions. 

1/  Range  with  Board  Certification;  P.H.  Physician  III,  $1205-1380;  P.H.  Physician  II, 
$1135-1310;  P.H.  Physician  I,  $980-1135;  P.H.  Dentist  II,  $1070-1240. 


MONITORS 


CITY 


NAME 


CITY 


NAME 


Absarokee       Madison,  Amelia  Ann 

Anaconda        Brisbin,  Marguerite 
McCarthy,  John  J. 

Arlee  Morin,  Edna  L. 

Augusta  Rohnke,  Paul 

Baker  Bender,  Larry 

Belfry  Robertson,  Don  A. 

Belt  Malone,  Katherinette 

Big  Sandy  Hawley,  Mrs.  E. 

Billings        Frisch,  Fred 

Nybo,  Clarence 
Plouvier,  Lewis  S. 
Porter,  Howard  C. 
Spiroff,  Ray 
Young,  T.  R. 

Box  Elder        Bur ley,  Jane 


Bozeman        Koch,  A.  L. 

Robertson,  Jean 
Sister  M.  Petrina 
Thorp,  Margaret 
Walker,  Laura 
Walter,  W.  G. 

Broadview      Corcoran,  Audrey 

Brockton       Anderson,  LeRoy  D. 

Butte         Baxter,  Ruth 

Charles,  Florence 
Concannon,  Br.  J.  T. 
Garner,  C.  A. 
Noel,  Marie 
Nybo,  Clarence  H. 
Reeder,  Mrs.  R. 
Sister  Xavier 

Chinook        Zimmerman,  Marjory 

Choteau        Bear,  Meredith  L. 

Circle        Sanders,  Julia 
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MONITORS,  continued 


CITY 


NAME 


CITY 


NAME 


Columbus 
Corvallis 
Cut  Bank 


Deer  Lodge 

Dillon 

Dodson 

Dutton 

Edgar 

Ekalaka 

Ennis 

Fairfield 

Florence 

Frenchtown 

Fromberg 

Geraldine 

Geyser 

Gildford 

Glasgow 

Glendive 


Johnson,  Clare  VJ. 

Costello,  Susanna  L. 

Crail,  Don  C. 
Porter,  Larry 
Rimel,  R.  P. 
Swingel,  Barbara 
Taft,  Laura  Jane 

Hertz,  Daniel  G. 

Stroeder,  Ura  E. 

DeMars,  Vernon  F. 

Heagy,  Lydia 

Peterson,  Mary  E. 

Drevs,  Lois 

Dickson,  Joseph 
Mai tin,  Joseph 

Van  Dusen,  Ara  L. 

Martin,  Hilda  A. 

Nelson,  Melvin  L. 

DeCock,  Joyce 

Dwello,  Dwight 

McChesney,  Elizabeth 

Loe,  Myron  J. 

Johnson,  Roy  E. 
Putz,  Ruth 
Scheuneman,  Adeline 

Backes,  Vee  Ann 
Dyer,  Harley 
Frisch,  Fred  B. 
Iverson,  Mary 
Johnson,  John  H. 


Great  Falls 


Hamilton 

Hardin 

Harrison 
Havre 

Helena 


Highwood 

Hot  Springs 

Inverness 

Joliet 

Joplin 

Judith  Gap 

Kalispell 


Kremlin 


Conklin,  Russel 
Gilbertson,  Adeline  S, 
Larson,  Rollie  B. 
Midkiff,  George,  Jr. 
Morris,  Beulah  K. 
Sister  M.  Josephine 
Weigel,  Lloyd 

Haynes,  Charles  D. 
Menager,  Pershing 

Kamerzell,  Helen 
Strand,  Lura  P. 

Ma  lone,  Barbara 

Gregson,  Dorothy 
Huff,  Alice 
Kuka,  Tom 
Sherle,  Opal 

Casteel,  Barbara 
Dahl,  Clara 
Hohn,  Jane 
Martinson,  Melvin  P. 
Moen,  Esther 
Morse,  Uilla 
Nelson,  Carol 

Baker,  Marian  R. 

Sul lender,  Loren 

Lake,  Mrs.  J.  E. 

Smith,   VJarren  J. 

Steffani,  Darlene 

Galbreth,  Hazel  N. 

Beyer,  Norman 
Johnson,  Clara 
Lambert,  Florence 
Merritt,  Russell 
Quande,  Harold  P. 

Sleeman,  Rita  R. 
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MONITORS,  continued 


CITY 


NAME 


CITY 


NAME 


Lewis town 

Libby 

Lima 
Livingston 

Lodge  Grass 
Malta 

Manhattan 
Me Is tone 
Miles  City 

Missoula 


Moore 
Nashua 
Oilmont 
Philipsburg 

Plentywood 
Poison 

Power 


Brimacomb,  Valletta 
Ferguson,  Don 
Lutz,  Earl  M. 
Sister  Mary  Benigna 

Peterson,  R.  G. 

Van  Artsdale,  Eugene 

Shepherd,  Mary  A. 

Deeney,  John  B. 
Grant,  Harry 

Gorman,  William  G. 

Higgins,  Janet 
Holmes,  Melanie 

Waters,  Louise  H. 

Yates,  John  T. 

Herigstad,  Audrey 
Hood,  Charles  E. 
Isaac,  Evalyn 
Thompson,  Mrs.  S.  E. 

Aasheim,  E.  T. 
Aasheim,  Ettabel 
Andres en,  Solvay  K. 
Forrest,  Vera 
Martinson,  Alvhild 
Peterson,  Otto 
Warner,  C.  C. 
Wilson,  Brenda 

Thomas,  Thelma 

Buchfink,  Gerhart 

Barrick,  Shirley 

Avery,  Mildred 
Sullivan,  Gerald  A. 

Goetz,  Walter  E. 

Biffle,  C.  P. 
Dunn,  Barbara  C. 

Craig,  Kay 


Rapelje 
Red  Lodge 

Reed  Point 

Roberts 

Rosebud 

Roundup 

Ryegate 

St.  Ignatius 

Sand  Coulee 

Shelby 

Shepherd 
Sheridan 
Sidney 

Simms 
Superior 
Thompson  Falls 

Towns end 

Twin  Bridges 

Victor 

Westby 

White  Sulphur 
Springs 

Whitefish 

Whitehall 

Wibaux 


Landacre,  Beatrice  A. 

Cushman,  John  W. 
Reid,  Mary 

Burton,  Evelyn 

Zehetmir,  Cina 

Ketterling,  Ervin 

Simkins,  Robert  J. 

Freeman,  Pearl  B. 

McPherson,  Mary  Lou 

Valentine,  Connie 

Bingham,  Roland 
Potts,  Mable 

McFarlin,  Thelma 

Ramer,  Lois  0. 

Peterson,  Otto 
Sarbu,  Howard 

Askeland,  Selmer 

Carlson,  Laurance  B. 

Buchanan,  Ruth 
Koenen,  Arthur  E. 

Hens  ley,  Gudrun 

Rankin,  Virginia 

Over turf,  Mildred 

Robertson,  Victor 

Knight,  Ethel  G. 
Spraggins,  Rose 

Hoffman,  Lorraine  K. 

Malmborg,  Lawrence 

Turnquist,  Katharine 


37 


-  i 

brrsb.'  s'r        '■'■■-' 


MONITORS,    continued 


CITY 

NAME 

CITY 

NAME 

Wilsall 

Sprinkle,  R.  S. 

Missouri 

Parkville 

Lynch,  William 

Wolf  Point 

Buettner,  Wilfred  D. 

Warmbrod,  Dorothy 

New  Mexico 

Warmbrod,  Edith  Ann 

Santa  Fe 

Brother  B.  Stephen 

Worden 

Grantier,  John 

New  York 

New  York 

Pope,  Mike  N. 

California 

Smithers,  Harry  A. 

Alameda 

McUilliams,  Joseph  G. 

Mulrennan,  John  A. 

North  Carolina 

Durham 

Edmonds ,  Rebecca 

Berkeley 

Hawkins ,  Theo  M. 

South  Dakota 

Camp  Pendleton 

Gamble,  Ralph  W. 

Brookings 

Berry,  Edward  C. 

Wrona,  Pete 

Teig,  Mary  Lou 

China  Lake 

Vancil,  C.  L. 

Rapid  City 

Lark,  Mary  W . 

Martinez 

Hollenberg,  Douglas 

Texas 

San  Antonio 

Daniel,  Delia 

Redding 

Sanders,  Raymond  S. 

Sister  M.  Immaculate 

San  Francisco 

White,  R.  L. 

Utah 

Logan 

Robert,  Reed  S. 

Colorado 

Denver 

Nelson,  Thomas  D. 

Washington 

College  Place 

Rigby,  Donald  W. 

Florida 

Coral  Gables 

Mantel 1,  Dr.  M.  I. 

Seattle 

Mayer,  Mildred 
Robinson,  Eleanor 

Idaho 

Moscow 

Cherrington,  V.  A. 
Handel,  Mrs.  Fred 

Tacoma 

Bruvold,  William  H. 

Waldhalm,  D.  G. 

Yakima 

Martin,  M.  L. 

Iowa 

Wisconsin 

Ames 

We  Her,  Milton  W. 

Wausau 

Delop,  Richard 

Des  Moines 

Lane,  Dorothy 

Wyoming 

Potts,  Edna 

Frannie 

Hull,  Rollin  L. 

Kansas 

Canada 

Xavier 

Sister  Mary  Carlo 

Humboldt,  Sask. 

Thompson,  Madeleine  A. 

Maryland 

Frostburg 

Manley,  John  F. 
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